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DEPARTMENT  OF  EDUCATION 
34  CFR  Part  776 

Library  Career  Training  Program  (Titie 
ll-B  HEA) 

aqency:  Department  of  Education. 
action:  Notice  of  proposed  rulemaking. 

summary:  In  a  notice  published  on 
March  27, 1981,  in  the  Federal  Register 
(46  FR 19000],  the  Secretary  announced 
his  intention  to  review  and,  as 
appropriate,  amend  certain  regulations 
in  an  effort  to  comply  with  the 
requirements  of  Executive  Order  12291 
and  its  overall  objective  to  reduce 
regulatory  burden.  As  a  result  of  this 
review,  the  Secretary  proposes  to  revise 
the  final  regulations  for  the  Library 
Career  Training  Program.  These 
revisions  restructure  the  current 
regulations,  reduce  program 
requirements,  and  implement  statutory 
changes  made  by  the  Education 
Amendments  of  1980. 
dates:  Comments  must  be  received  on 
or  before  December  14, 1981. 

ADDRESS:  Comments  should  be 
addressed  to  Frank  A.  Stevens.  U.S. 
Department  of  Education,  400  Maryland 
Avenue,  S.W.,  Room  3622,  ROB-3, 
Washington,  D.C.  20202-3320. 

FOR  FURTHER  INFORMATION  CONTACT: 
Frank  A.  Stevens,  telephone:  (202)  245- 
9530. 

SUPPLEMENTARY  INFORMATION: 
Background 

The  Library  Career  Training  Program 
provides  financial  assistance  to 
institutions  of  higher  education  and 
library  agencies  for  fellowships, 
institutes,  and  traineeships  in  the  area 
of  library  and  information  science.  The 
program  has  sought  to  provide  training 
opportunities  for  minorities,  the 
economically  disadvantaged, 
handicapped  individuals,  and  women, 
cmd  to  satisfy  the  library  and 
information  science  needs  of 
underserved  groups. 

On  December  24, 1980,  final 
regulations  for  this  program  were 
published  in  the  Federal  Register  (45  FR 
85430)  to  implement  statutory  changes 
made  by  the  Education  Amendments  of 
1980.  However,  those  regulations  did  not 
provide  an  opportunity  for  public 
comment  because  of  insufficient  time  to 
allow  it  and  still  have  regulations  in 
effect  in  early  1981  in  order  to  make 
awards.  The  Secretary  Indicated  in  the 
preamble  to  these  relations  his 
intention  to  revise  diem,  after  receiving 
public  comment,  for  implementation  in 
fiscal  year  1982. 


Changes  in  These  Regulations 

These  proposed  regulations  are  based 
on  the  Education  Amendments  of  1980, 
Pub.  L  96-374.  Major  revisions  to  the 
existing  sections  and  new  sections  are 
as  follow: 

•  %776.4  Definitions  that  apply  to  this 
program.  Definitions  for  “fellowship”, 
“institute",  and  “traineeship”  have  been 
clarified.  “Summer  session”, 
“underrepresented,”  and  “underserved” 
are  new  terms. 

•  §  776.11  Program  objectives.  This 
section  modifies  the  existing  language 
and  emphasizes  training  library 
personnel  in  new  techniques  of 
information  transfer  and  communication 
technology. 

•  \  776.20  Application  instructions. 

This  section  clarifies  the  application 
procedures  for  fellowship  projects  and 
budget  preparation  for  all  projects. 

•  776.31,  776.32,  and 776.33' 

Selection  criteria  for  fellowship, 
institute,  and  traineeship  applications. 
Each  of  these  sections  incorporates  the 
general  selection  criteria  of  §  776.34  of 
the  current  regulations  and  modifies  the 
language  of  the  applicable  special 
selection  criteria  sections  in  the  current  , 
regulations.  New  selection  criteria  for 
the  three  types  of  projects  are  “project 
description”,  “participant  selection”, 
and  "conformance  with  program 
objectives”.  Point  values  for  each 
criterion  have  been  changed. 

•  S  776.34  Distribution  of  funds.  This 
is  a  new  section. 

•  S  776,50 Participant  eligibility  and 
selection.  This  section  simplifies  and 
combines  the  requirements  presented  in 
S  8  776.56-776.53  of  the  current 
regulations  concerning  participant 
selection  and  eligibility. 

•  The  following  sections  of  the 
current  regulations  concerning  funding 
priorities  are  deleted:  88  776.31-776.33. 

Regulatory  Flexibility  Act  Certification 

The  Secretary  certifies  that  these 
regulations  will  not  have  a  significant 
economic  impact  on  a  substantial 
number  of  small  entities.  Small  entities 
affected  by  these  regulations  include 
nonprofit  organizations  and  small 
institutions  of  higher  education.  The 
regulations  contain  paperworic 
compliance  and  reporting  requirements, 
but  these  will  not  have  a  significant 
economic  impact  on  the  small  entities 
participating  in  the  program. 

Invitation  to  Comment 
General  Comments 

Interested  persons  are  invited  to 
submit  comments  and  recommendations 
regarding  these  proposed  regulations. 


Information  From  Institutions  of  Higher 
Education 

The  Secretary  requests  comments  on 
whether  these  proposed  regulations 
would  require  institutions  of  higher 
education  to  transmit  information  that  is 
already  being  gathered  by  or  is 
available  from  any  other  agency  or 
authority  of  the  United  States. 

Burden  Reduction 

To  assist  the  Department  in  complying 
with  the  specific  requirements  of 
Executive  Order  12291  and  its  overall 
objective  of  reducing  regulatory  burden, 
public  comment  is  also  invited  on 
whether  there  may  be  further 
opportunities  to  reduce  any  regulatory 
burdens  found  in  these  relations, 
especially  with  regard  to  paperwork  and 
compliance  requirements. 

Address  for  Comments 

Written  comments  and 
recommendations  may  be  sent  to  the 
address  given  at  the  beginning  of  this 
preamble.  The  Secretary  will  consider  in 
the  development  of  the  final  regulations 
all  comments  received  on  or  before 
December  14, 1981. 

All  comments  submitted  in  response 
to  these  proposed  regulations  will  be 
available  for  public  inspection,  during 
and  after  the  comment  period,  in 
Regional  Office  Building  3,  Room  3622, 
7th  and  D  Streets,  S.W.,  Washington, 
D.C.,  between  the  hours  of  8:00  a.m.  and 
4:30  p.m.,  Monday  through  Friday  of 
each  week,  except  Federal  holidays. 

Citatitm  of  Legal  Authority 

A  citation  of  statutory  or  other  legal 
authority  is  placed  in  parentheses  on  ffie 
line  following  each  substantive 
provision  of  these  proposed  regulations. 
(20  U.S.C.  1021, 1032). 

Dated:  October  21. 1981. 

T.H.Ben, 

Secretary  of  Education. 

(Catalog  of  Federal  Domestic  Assistance  No. 
84.036,  Library  Career  Training  Program) 

The  S  mretary  proposes  to  revise  Part 
776  of  the  Code  of  Federal  Regulations 
to  read  as  follows: 

PART  776— UBRARY  CAREER 
TRAINING  PROGRAM 

Subpart  A— Qanaral 

Sec. 

776.1  The  Library  Career  Training  Program. 

776.2  Eligible  pa^es. 

776.3  R^ulations  that  apply  to  this  program. 

776.4  Definitions  that  apply  to  this  program. 

Subpart  B— Kinda  of  Projacta  for  Which 
Qranta  Arc  Made 

770.10  Types  of  projects. 
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Sea 

776.11  Program  objectives. 

776.12  Project  duration. 

Subpart  C-^How  To  Apply  for  a  Grant 

776.20  Application  instructions. 

Subpart  0— fhiw  tba  Secretary  Makes  a 
Grant 

776.^  How  the  Secretary  evaluates 
applications. 

77B.tl  Selection  criteria  for  feUoweb^ 
applioaboBS. 

776.32  Selection  criteria  for  instilete 
apfdicatioaa. 

776.3S  SelactienccitaQa  for  traineeship 
applications. 

776.34  Distribution  of  funds. 

Sabpart  E~~CowdUkais  That  Moat  Ba  Met  by 

aOnaAea 

7y6.4S  AUowabie  ooeto. 

776.41  Bellowridp  prefoot  txwts. 

776.42  Institute  poafoct  costa. 

776.43  TraiDced^prcfoct  costs. 

776.44  Travel  ailowaaces. 

776.45  Allowances  for  dependents. 

776.40  Tuition  and  fees. 

776.47  Notification  of  the  State  agency. 

Subpart  F^Tbe  Administrativa 
Reepomfbintiea  of  a  Grnntae 

776.50  Participant  eligibility  and  selection. 

776.51  Substitutions. 

776.52  Payments  to  participants. 

776.53  Payment  adjustments. 

77BM  Aaaistanoe  under  other  Fedend 
programs. 

Authority:  Part  B.  Title  B.  Higher  Education 
Act  of  1965,  as  amended  by  Bdramtion 
Amendments  of  1080,  Pub.  L.  96-374, 04  Stat. 
1383  (20US.C  lOeij. 

Subpart  A— Qenend 

§  776.1  TIm  Library  Caraar  Training 
Progrank 

The  SeoEetary  awards  grants  and 
contracts  for  paipose  of— 

(a)  Training  persons  in  Ulnarianship 
through  fellourakips.  institutes,  or 
traineeships. 

(b)  Establishing,  developing,  and 
e)tpandkig  programs  of  library  and 
infotmation  adenoe,  including  new 
technupiea  of  mfbrmaticm  transfer  and 
conununication  tedmology. 

(Secs.  2m  aad  222  of  the  Acd.  20  U.S.C.  1021. 
10319 

$776,2  Engibla  pamat. 

ElifiUe  Applicants  ana — 

(a)  An  institution  of  higher  education, 
(bj  A  Jibiary  o^anization  or  agency. 
(Sea  222  of  the  Am.  20  U.&C.  1032) 

$776.2  Raguiathmattiat  apply  to  this 
progrem. 

(aO  Hie  fonowhig  regulations  apply  to 
grants  under  the  Library  Career  Training 
Program: 

tlj  The  Education  Department 
General  Administrative  Regulations 
(EDGAR)  in  34  CFR  Part  74 
(Administration  of  grants),  34  CFR  Part 
75  (Direct  Grant  Programs),  and  34  CFR 


Part  77  (Definitions),  with  the  exceptimi 
that  5  776.13  modifies  EDGAR  $  75A0O 
(Evaluation  by  the  grantee)  by 
specifying  that  the  required  evaluation 
be  ongoing  and  ol^ective;  and 

(2)  The  regulation  in  this  Part  776. 

(b)  A  difierentaet  of  regulations  apply 
to  contracts  made  under  this  program. 
(See  EDGAR,  34  CFR  75A  Education 
Department  oontrads.) 

(20U.&C.3474) 

$776.4  Definitions  that  apply  to  Alia 
prograni. 

(a)  Defiuitions  im  EDGAR.  The 
following  terms  used  in  this  part  are 
defined  in  34  OPR  Parts  74  a^  77: 

Applicant 

Application 

Award 

Contract  (includes  definition  of 
Subcontraot 
EDGAR 
Grant 
Grantee 

Local  educational  agency 

Private 

Project 

Project  jieriod 

Public 

Secretary 

State  educational  agency 

(b)  Other  definitions.  The  following 
additional  definitions  apply  to  this  part 

*‘Act'*  means  the  His^er  Education 
Act  of  1965,  as  amended. 

“Departmenf*  means  tiie  Department 
of  Education. 

“Dependenr  means  any  individnal  as 
described  in  paragraphs  (1),  (2).  or  (3) 
below  who  will  receive  more  ftan  hi^ 
of  his  or  her  support  from  a  project 
participant  duii^  (he  course  of  a  project 
conducted  under  Ibis  program: 

(1)  any  individual  related  by  blood  or 
marriage  to  the  participmnt 

(2)  any  legally  adopted  duld  or  a  duld 
placed  for  ad<^tion  in  the  participant’s 
home  by  a  licensed  dhfldplachig 
agency:  and 

(3)  any  other  imfividud  living  in  the 
participant’s  honsehold.  provid^  the 
relationship  of  the  two  individuals  is  not 
illegal. 

“Fellowship”  means  an  award  to  an 
individnal  wl^  has  been  accepted  for 
admission  to  an  liMtitution  of  higher 
education  and  who  is  or  vdM  be  einotled 
full-tfme  in  a  graduate  or  undergraduate 
program  of  hbrary  or  htforaMrikm  • 
science.  Ihe  paipoaa  of  the  award  is  to 
assist  recipients  finaadatty  as  tiwy 
walk  toward  or  complete  Ae 
requiremeoto  lor  a  speo^  depee  in 
some  aspect  of  Rbrmteisliip. 

’’Institute"  meane  a  spedaliaBd  group 
training  projad  hi  ttcarianahip  tet: 

(1)  is  separate  Irem  the  regiiur 
academic  program  of  (he  applicant; 

(2)  has  an  innovative  cuniculum; 

(3)  may  or  may  not  provide  academic 
credit: 


(4)  either  providee  persons  with  the 
skills  needed  to  enter  the  library  and 
information  science  field  or  provides 
library  and  information  science 
personnd — Hidudhig  lifaraiy 
educators — an  opportunity  to  sbengthen 
or  increase  their  cewpeteiicier,  and 

(5)  may  be  loqg  term  or  short  term. 

"Institution  of  higher  edncation" 

means  the  t3rpe  of  institution  defined  by 
section  1201  of  the  Art. 

"Libranansfaip"  means  tire  principles 
and  practices  of  Miraiy  and  information 
science,  indu&ig  tire  acquisitian, 
organization,  storage,  retrievri.  and 
dissemination  of  ixtiormation.  and 
refrtence  and  research  use  of  Itinary 
and  other  information  resonrces. 

“Library  organization  or  agency" 
means  a  paUic  or  private  orgaitization 
or  agency  that  provides  llbn^  services 
or  programs. 

“Participanr  means  a  person  ndm  is 
enrolled  in  a  training  project  fiinded 
under  this  part. 

“State  agency”  nreans  tiie  state 
agency  designated  under  section  1203  of 
tire  Act 

"Summer  session”  nreans  the 
academic  term  or  terms  of  an  institution 
of  higher  education,  as  advertised  in  its 
catalog,  that  usually  take  place  duriii^ 
the  summer  montiis. 

"Traineeship"  means  a  training 
project  in  librarianship  that 

(1)  is  separate  from  tire  regular 
academic  program  of  (he  applicant 

(2)  is  designed  to  meet  tiie  mdividual 
needs  of  mid-level  library  and 
information  science  professionals; 

(3)  provides  individuaUzed 
instruction,  usually  through  intenwhip; 
and 

(4)  may  include  academic  instruction. 

"Underrepresented  groups"  means 

groups  of  persons  who  have  been 
traditionally  underrepresented  either  at 
the  highest  levels  or  at  other  lev^  of 
the  library  aad  information  soence 
professioiL  These  groups  inclade  racial 
and  ethnic  minorities,  economically 
disadvantaged  persons,  handicapped 
persons,  and  women. 

“Underserved  groups”  means  groups 
of  persons  who  have  been  traditionally 
underserved  by  the  Hbrary  and 
information  sdanoe  pcofe^on,  such  as 
racial  and  ethnic  minorities, 
economically  disadvantaged  persons, 
handicapped  persons,  and  niial 
populations. 

(Secs.  201  and  222  of  flra  Act  2eU.S.C.  1021, 
1032, 3474) 

Subpart  S—ICiadg  Of  for 

Which  Qrantu  Aia  liadg 

$776bl0  Tjqresofpiofocts. 

A  grantee  may  conduct  a  fellowship 
project  an  institute  project  and  a 
traineeship  project 


/ 
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(Secs.  201  and  222  of  the  Act,  20  U.S.C  1021, 
1032) 

f776.11  Program  ohIectivM. 

The  Secretary  encourages  applicants 
to  design  projects  that  will  accomplish 
one  or  more  of  the  following 
objectives — 

(a)  Increase  opportunities  for 
members  of  underrepresented  grotqis  to 
obtain  training  in  librarianship. 

(b)  Increase  opportunities  for 
professional  advancement  for  members 
of  underrepresented  groups  by  providing 
training  beyond  the  master's  degree 
level. 

(c)  Train  or  retrain  library  personnel 
to  serve  the  interests  of  traditionally 
underserved  groups. 

(d)  Train  or  retrain  library  personnel 
in  new  techniques  of— 

(1)  Information  acquisition,  transfer, 
and  communication  technology;  and 

(2)  Planning,  evaluation,  and 
dissemination. 

(Sea  222  of  (he  Act,  20  UJ3.C  1032, 3*7*) 

1776.11  Project  duratloii. 

(a)  A  fellowshq)  or  long-term  institute 
project  must  provide  at  least  one 
acadsndc  year  but  not  aiare  than  12 
months  of  training. 

(b)  A  short-term  iimtltute  project  most 
proidde  at  least  one  week  but  usually 
not  more  than  six  weeks  of  training. 

(c)  A  traineeship  project  may  not 
exceed  12  months. 

(Sea  222  of  die  Act,  20  U  AC.  1032, 3474) 

Subpart  C— How  to  Apply  for  a  Grant 

f  776.20  Application  Instructions. 

(a)  An  applicant  may  submit 
applications  for  fellowship,  institute, 
and  traineeship  projects. 

(b)  An  applicant  may  request  any 
number  of  fellowships  at  any  number  of 
degree  levels  in  a  si^e  application. 

(c)  An  applicant  shall  specify  Uie 
amount  to  be  paid  to  participants  for 
stipends.  (See  §§  776.41-776.43.) 

(d)  An  applicant  shall  estimate  the 
amount  needed  for  travel  and 
dependency  allowances.  (See  ff  776.44 
and  776.45.) 

(Sea  222  of  the  Act,  20  U.S.C.  1032, 3474) 

Subpart  D— How  the  Secretary  Makea 
aOnmt 

§  776.30  How  the  Secretary  evaluates 
applications. 

(a)  For  a  fellowship  project — 

(1)  The  Secretary  evalutes  an 
application  on  the  basis  of  the  criteria  in 
{  776.31  and  awards  up  to  100  possible 
points  for  these  criteria;  and 

(2)  The  Secretary  may  evaluate 
independently  ea(^  fellowship  level 


included  in  an  application  and  will 
announce  his  intention  to  do  so  in  an 
application  notice. 

(b)  The  Secretary  evaluates  an 
application  for  an  institute  project  on 
the  basis  of  the  criteria  in  §  776.32  and 
awards  up  to  100  possible  points  for 
these  (Titeria. 

(c)  The  Secretary  evaluates  an 
application  for  a  traineeship  project  on 
the  basis  of  the  criteria,  in  §  776.33  and 
awards  up  to  100  possible,  points  for 
these  criteria. 

(d)  The  mcudmum  score  for  each 
criterion  is  indicated  in  parentheses. 

(Sea  222  of  the  Act,  20  U.S.C  1032, 3474) 

S  776.31  Selection  criteria  for  fellowship 
applications. 

(a)  Project  description.  (10  points) 

(1)  Hie  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  applicant’s  project 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  project  objectives  are  dearly 
stated,  realistic,  and  satisfy  a  euirmtt 
training  need; 

(M)  required  cotwses  meet 
standards  that  are  reeoguized  by  Ae 
library  and  inkamation  sdenee 
profeMion;  and 

(iii)  The  extent  to  which  die  student 
lleM  experienoe  component  (if  faiduded) 
ie  well  designed. 

(b)  Plan  of  operation.  (15  points) 

(1)  The  Secretary  reviews  each 
appUcation  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  of  eligible  project  partidpants 
who  are  members  of  groups  that  have 
been  traditionally  underrepresented, 
such  as — members  of  racial  or  ethnic 
minority  groups,  women,  handicapped 
persons,  and  the  elderly. 

(c)  Quality  of  key  personnel.  (7  points) 

(1)  The  Secretary  reviews  eac^ 
appUcation  for  information  that  shows 
the  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project 

(2)  The  Secretary  looks  for 
information  that  shows — 


(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(U)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (2)  (i)  and  (ii) 
of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  from 
persons  who  are  members  of  groups  that 
have  been  traditionaUy 
underrepresented,  sudi  as — members  of 
racial  or  ethnic  minority  groups,  women, 
handicapped  persons,  and  the  elderly. 

(3)  To  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project,  as  well  as 
other  information  that  the  appUoant 
provides. 

(d)  Participant  selection.  (15  polnte) 

(1)  The  Secretsiry  reviews  each 
appKoatian  for  information  that  shows 
the  method  of  particfyant  sdechou. 

(2)  The  Secretare  looks  for 
faformatioa  that  shews — 

(i)  The  partidpente  will  be  eeleoled  In 
ec^ormance  with  im>gram  objectives 
(see  1 776.11);  and 

(ii)  The  appUoant's  admiseions 
standards  for  partidpation  are  as  Iri^ 
as  they  are  for  other  students  In  the 
Ubrary  education  program. 

(e)  Applicant  characteristics.  (20 
points) 

(1)  'The  Secretary  reviews  each 
appUcation  for  information  that  shows 
the  applicant’s  comniitment  to  Ubrary 
and  information  sdenee  education. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)The  appUcant’s  catalog  adequately 
describes  the  Ubrary  education  program 
in  which  partidpants  will  be  enroUed; 

(U)  The  amount  the  appUcant  spends 
per  student  for  education  in 
Ubrarianship  is  comparable  to  that  of 
other  Ubrary  education  programs  with  a 
similar  student  enrollment  and 
curriculiun; 

(iU)  The  ratio  of  degrees  awarded  to 
enrollment  in  the  appUcant’s  Ubrary 
education  program  is  comparable  to  that 
of  other  Ubrary  education  programs; 

(iv)  The  ratio  of  requested  feUowships 
to  other  feUowships  and  scholarships  in 
Ubrarianship  supported  by  the  appUcant 
is  comparable  to  that  of  other  Ubrary 
education  programs;  and 

(v)  The  academic  level  of  the  project 
is  appropriate  to  the  appUcant’s 
capabilities  or  experience. 
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(f)  Budget  and  cost  effectiveness,  (5 
points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project 

(g)  Evaluation  plan.  (S  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project. 

Cross  reference. — See  EDGAR  34  CFR 
75.590  (Evaluation  by  the  grantee). 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(h)  Adequacy  (ff  resources.  (3  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
that  the  applicant  plans  to  devote 
adequate  resources  to  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows— 

(i) The  facilities  that  the  applicant 
plans  to  use  are  adequate:  and 

(ii)  The  equipment  and  supplies  that 
the  applicant  plans  to  use  are  adequate. 

(i)  Conformance  with  program 
objectives.  (20  points) 

The  Secretary  reviews  each 
application  for  information  that  shows 
the  project  will  achieve  one  or  more  of 
the  following  program  objectives; 

(1)  Increase  opportunities  for 
members  of  underrepresented  groups  to 
obtain  training  in  librarianship; 

(2)  lncreaseK)pportunities  for 
professional  advancement  for  members 
of  underrepresented  groups  by  providing 
training  beyond  the  master’s  degree 
level; 

(3)  Train  library  personnel  to  serve 
the  interests  of  traditionally 
underserved  groups;  and 

(4)  Train  library  personnel  in  the  new 
techniques  of— 

(i)  Information  acquisition,  transfer, 
and  communication  technology;  or 

(ii)  Planning,  evaluation,  and 
dissemination. 

(Sec.  222  of  the  Act,  20  U.S.C  1032, 3474) 

S  776 Selection  criteria  for  Institute 
appllcatlona. 

(a)  Project  description,  (20  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  applicant's  project. 


(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  subject  matter  of  the  project  is 
significant,  of  ciurent  interest  to  the 
library  and  information  science 
community,  well  described,  appropriate 
for  an  institute,  and  is  not  duplicated  in 
the  applicant's  regular  academic 
curriculum; 

(ii)  The  project  duration  is  appropriate 
for  presenting  the  subject  matter; 

(iii)  The  project  content  satisfies 
educational  standards  of  the  library  and 
information  science  profession; 

(iv)  The  blend  of  meoretical  and 
practical  training  is  suitable  to  the 
subject  matter  and  the  needs  of  the 
participants;  and 

(v)  The  training  methods  are 
innovative  and  imaginative. 

(b)  Plan  of  operation.  (12  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  plan  of  operation  for 
the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  managment 
that  insures  proper  and  efficient 
adminstration  of  the  project; 

(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  clear  description  of  how  the  - 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as-nnembers  of 
racial  or  ethnic  minority  groups,  women, 
handicapped  persons,  and  the  elderly. 

(c)  Quality  of  key  personnel,  (10 
points) 

(1)  The  Secretary  reviews  each 
appUcation  for  information  that  shows 
the  quality  of  tiie  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows— 

(i)  The  qualifications  of  the  project 
director  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  persoimel  to  be  used  in  the 
project; 

(iii)  The  time  that  each  person 
referred  to  in  paragraphs  (2)  (i)  and  (ii) 
of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  The  extent  to  which  the  applicant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  fixrm 
persons  who  are  members  of  groups  that 
have  been  traditionally 


underrepresented,  such  as — members  of 
racial  or  ethinic  minority  groups, 
women,  handicapped  persons,  and  foe 
elderly. 

(3)  T'o  determine  the  qualifications  of 
a  person,  the  Secretary  considers 
evidence  of  past  experience  and 
training,  in  fields  related  to  the 
objectives  of  the  project  as  well  as 
other  information  that  the  applicant 
provides. 

(d)  Participant  selection.  (10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  method  of  participant  selection. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  Participants  will  be  selected 
according  to  their  experience,  current 
responsibilities,  and  training  needs;  and 

(ii)  The  number  of  participants  is 
appropriate  to  the  training  methods  and 
project  resources. 

(e)  Budget  and  cost  effectiveness.  (5 
points) 

(1)  The  Secretary  reviews  each 
appUcation  for  information  that  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  budget  for  the  project  is 
adequate  to  support  the  project 
activities;  and 

(ii)  Costs  are  reasonable  in  relation  to 
the  objectives  of  the  project 

(f)  Valuation  plan.  (8  points) 

(1)  The  Secret^  reviews  each 
apphcation  for  information  that  shows 
the  quality  of  the  evaluation  plan  for  the 
project 

Cross  reference—See  EDGAR,  34  CFR 
75.590  (Evduation  by  tiie  grantee). 

(2)  The  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
project  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(g)  Adequacy  of  resources,  (5  points) 

(1)  The  Secretary  reviews  each 
appUcation  for  information  that  shows 
that  the  appUcant  plans  to  devote 
adequate  resources  to  the  project 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  faciUties  tiiat  tiie  appUcant 
plans  to  use  are  adequate;  and 

(U)  The  equipment  and  suppUes  that 
the  appUcant  plans  to  use  are  adequate. 

(h)  Conformance  with  program 
objectives.  (20  points) 

The  Secretary  reviews  each 
appUcation  for  information  that  shows 
the  project  wiU  adiieve  one  or  more  of 
the  foUowing  program  objectives; 


>6 
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(1)  Increase  opportunities  for 
members  of  underrepresented  groups  to 
obtain  training  in  librarianship; 

(2)  Increase  opportimities  for 
professioned  advancement  for  members 
of  underrepresented  ^oups  by  providing 
training  beyond  the  master’s  degree 
level; 

(3)  Train  library  personnel  to  serve 
'the  interests  of  traditionally 
underserved  groups;  and 

(4)  Triun  library  personnel  in  the  new 
techniques  of— 

(i)  Information  acquisition,  transfer, 
and  communication  technology;  or 

(ii)  Planning,  evaluation,  and 
dissemination. 

(i)  Project  effectiveness.  (10  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  effectiveness  of  the  project 

(2)  The  Secretary  k>olu  for 
information  that  shows — 

(i)  The  project  will  increase  the 
number  of  librarians  with  specialized 
skills; 

(ii)  Hie  project  includes  plans  for  how 
innovative  results  and  materials  could 
be  disseminated  to  other  institutions  or 
agencies;  and 

(iii)  The  Hkelihood  that  project  results 
and  materials  will  be  replicated. 

(Sec.  222  of  the  Act  20  U.S.C.  1032, 3474) 

§  776.33  Selection  criteria  for  traineeship 
appHcaSona. 

(a)  Project  description.  (15  points) 

(1)  The  Secretary  reviews  each 
application  for  information  tiiat  shows 
the  quality  of  the  applicant’s  project 

(2)  ’The  Secretary  looks  for 
information  that  shows — 

(i)  The  training  needs  to  be  met  by  the 
project  are  significant  of  current 
interest  to  tiie  library  and  information 
science  community,  and  well  described; 

(ii)  The  extent  to  which  project 
activities  are  designed  to  meet  the 
individual  needs  ^  each  participant 
and 

(iii)  The  extent  to  which  other  library 
agencies  or  institutions  will  cooperate 
with  the  applicant  in  providing 
appropriate  and  high  quality  internship 
opportunities. 

(b)  Plan  of  operation.  (20  points) 

(1)  The  Secretary  reviews  each 
application  for  information  that  shows 
the  quality  of  the  {dan  of  operation  for 
the  {»-oject 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  High  quality  in  the  design  of  the 
project; 

(ii)  An  effective  plan  of  management 
that  insures  proper  and  efficient 
administration  ^  the  project; 


(iii)  A  clear  description  of  how  the 
objectives  of  the  project  relate  to  the 
purpose  of  the  program; 

(iv)  The  way  the  applicant  plans  to 
use  its  resources  and  personnel  to 
achieve  each  objective;  and 

(v)  A  dear  description  of  how  the 
applicant  will  provide  equal  access  and 
treatment  for  eligible  project 
participants  who  are  members  of  groups 
that  have  been  traditionally 
underrepresented,  such  as — members  of 
racial  or  ethnic  minority  groups,  women, 
handicapped  persons,  and  the  elderly. 

(c)  Quality  of  key  personnel  (7  points) 

(1)  ’The  Secretary  reviews  eedi 
appUcation  for  information  that  shows 
die  quality  of  the  key  personnel  the 
applicant  plans  to  use  on  the  project. 

(2)  The  Secretary  looks  for 
information  that  shows — 

(i)  The  qualifications  of  the  project 
diractor  (if  one  is  to  be  used); 

(ii)  The  qualifications  of  each  of  the 
other  key  personnel  to  be  used  in  the 
project; 

(iii)  'The  time  that  each  person 
referred  to  in  paragraphs  (2)  (i)  and  (ii) 
of  this  section  plans  to  commit  to  the 
project;  and 

(iv)  ’The  extent  to  which  the  appKcant, 
as  part  of  its  nondiscriminatory 
employment  practices,  encourages 
applications  for  employment  fiom 
persons  who  are  members  of  groups  that 
have  been  traditionally 
underrepresented  such  as — members  of 
racial  or  ethnic  minority  groiq)s,  women, 
handicapped  persons,  and  toe  elderly. 

(3)  To  determine  the  qualificatkms  of 
a  person  the  Secretary  ccmsiders- 
evidence  of  past  experience  and 
training,  in  ^Ids  related  to  the 
objectives  of  toe  project,  as  well  as 
other  information  that  the  applicant 
provides. 

(d)  Participant  election.  (15  points) 

(1)  ’The  Secretary  reviews  each 
application  for  information  that  shows 
the  metlrod  of  participant  selection. 

(2)  The  Secretary  Imks  for 
infonnation  that  shows — 

(i)  Participants  will  be  selected  on  the 
basis  of  their  stated  career  goals  and  on 
their  potential  for  high  level 
advancement  and  continued 
professicmal  growth  within  the  field  of 
library  and  information  science;  and 

(ii)  There  are  more  internship 
opportunities  available  than  the 
proposed  number  ol  participants. 

(e)  Budget  and  cost  effectiveness.  (5 
points) 

(1)  The  Secretary  reviews  eadi 
application  for  informatkm  toat  shows 
that  the  project  has  an  adequate  budget 
and  is  cost  effective. 

(2)  The  Secretary  looks  for 
information  that  shows — 


(i)  ’The  budget  for  the  project  is 
adequate  to  support  toe  project 
acti^ties;  and 

(ii)  Cost  are  reasonable  in  relation  to 
the  objectives  (ff  the  project 

(f)  Valuation  plan.  (10  points) 

(1)  The  Secret^  reviews  eacto 

application  for  informatton  that  riiows 
the  quality  of  the  evaluation  plan  for  the 
project  _ 

Cross  reference — See  EDGi^  34  CFR 
75.580  (Evaluation  by  the  grantee). 

(2)  Ihe  Secretary  looks  for 
information  that  shows  methods  of 
evaluation  that  are  appropriate  for  the 
prefect  and,  to  the  extent  possible,  are 
objective  and  produce  data  that  are 
quantifiable. 

(g)  Adeguancy  of  resources.  (3  paints) 

(1)  The  Secretary  reviews  each 
application  for  information  that  diows 
that  toe  applicant  plans  to  devote 
adequate  resources  to  toe  project 

(2)  The  Secretary  looks  for 
information  that  s^ws — 

(i)  ’The  facilities.toat  toe  applicant 
plans  to  use  are  adequate;  and 

(ii)  The  equipment  and  suppUes  toat 
toe  applicant  plans  to  use  are  adequate. 

(h)  Conformance  with  program 
objectives.  (25  Points) 

’The  Secretary  revievrs  each 
application  for  information  that  shows 
toe  project  will  achieve  one  or  more  of 
toe  following  program  objectives: 

(1)  Increase  opportunities  for 
professianal  advancement  for  members 
of  underrepresented  groups; 

(2)  Retrain  library  personnel  to  serve 
toe  interest  of  traditicmally  underserved 
groups;  and 

(3)  Retrain  library  personnel  in  the 
new  techniques  of— 

(i)  Information  acqtosition,  transfer, 
and  communication  tedindogy;  or 

(ii)  Planning,  evaluation,  and 
disseminatiosL 

(Sec.  222  of  the  Act,  20  U.S.C.  1032, 3474), 

S776J4  Distribution  Ol  funds. 

(a)  In  any  fiscal  year,  the  Secretwy 
may  specify  in  an  aiqtocation  notice  the 
amount  of  fimds  available  for  tills 
program,  and  how  they  will  be  divided 
among  fellowship,  institute,  and 
traineeship  grants. 

(b)  For  feUowriiip  grants,  the 
Secretary  may  reserve  funds  for 
fellowship  awards  at  particular 
academic  levels. 

(Sec.  222  of  the  Act,  30  U.&C  1032, 3474) 

Subpart  E—CondMona  That  Must  Be 
Met  By  A  Grantee 

§776.40  Allowable  costs. 

(a)  Allowable  costs  under  this  part  are 
those  specified  in  II776.41-77S.45. 
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(b)  Fiscal  limitations  are  set  forth  in 
§776.46. 

(Sec.  222  of  the  Act  20  U.S.C.  1032, 3474) 

§776.41  Fellowship  proiect  costs. 

(a)  The  grantee  may  use  grants  funds 
in  the  following  amounts  to  cover  the 
cost  of  providing  fellowship  training: 

(1)  For  each  fellowship  awarded  at  the 
undergraduate  level  —$1500  for  an 
academic  year  plus  $250  for  a  summer 
session; 

(2)  For  each  fellowship  awarded  at  the 
master's  level— ^500  for  an  academic 
year  plus  $500  for  a  summer  session;  and 

(3)  For  each  fellowship  awarded  at  the 
post-master’s  and  doctoral  level— $3500  * 
for  an  academic  year  plus  $800  for  a 
summer  session. 

(b)  The  grantee  shall  use  grant  funds 
to  pay  stepends  to  fellowship 
participants  in  the  following  amounts: 

(1)  Undergraduate  level-^500  for  an 
academic  year  plus  $250  for  a  summer 
session. 

(2)  Master’s  level— $3500  for  an 
academic  year  plus  $500  for  summer 
session;  and 

(3)  Post-master's  and  doctoral  level — 
$5200  for  an  academic  year  plus  $800  for 
a  summer  session. 

(Sec.  222  of  the  Act  20  U.S.C  1032, 3474) 

*  §776.42  Instituta  project  costs. 

(a)  The  grantee  shall  use  grant  funds 
to  provide  institute  training  in 
accordance  with  34  CFR  Part  74.  Subpart 

Q’ 

(b)  The  grantee  may  use  grant  funds  to 
pay  stipends  to  institute  participants.  If 
the  grantee  pays  stipends  it  shall  do  so 
in  the  follow^  amounts: 

(2)  Long-term,  full-time,  post¬ 
baccalaureate  level— $3500  for  an 
academic  year  plus  $500  for  a  summer 
session; 

(1)  Long-term,  full-time,  post¬ 
baccalaureate  level— $1500  for  an 
academic  year  plus  $250  for  a  summer 
session; 

(3)  Short-term,  fiill  time — $100  per 
week;  and 

(4)  Part-time — $20  per  day. 

(Sec.  222  of  the  Act,  20  U.S.a  1032) 

§776.43  Tralnaashlp  project  coats. 

(a)  The  grantee  shall  use  grant  funds 
to  provide  traineeship  training  in 
accordance  with  either  §  776.41(a)  or 

§  776.42(a),  as  the  grantee  elects  in  its 
application. 

(b)  The  grantee  may  use  grant  funds  to 
pay  stipends  to  traineeship  participants. 
If  the  grantee  pays  stipends  it  shall  do 


so  in  accordance  with  either  §  776.41(b) 
or  §  776.42(b),  as  the  grantee  elects  in  its 
application. 

(Sec.  222  of  the  Act,  20  U.S.a  1032) 

§776.44  Travel  allowances. 

(a)  The  Secretary  may  authorize  travel 
allowances  for  participants — 

(1)  In  cases  of  extreme  hardship;  and 

(2)  If  travel  is  necessary  for  successful 
participation  in  the  project 

(b)  '^e  mileage  rate  must  be 
consistent  with  current  Federal  travel 
regulations. 

(c)  The  Secretary  may  defer 
authorization  of  travel  allowances  until 
the  grantee  has  documented  need. 

(Sec.  222  of  the  Act  20  U.S.C.  1032) 

§776.45  ANowances  for  dependents. 

(a)  In  cases  of  extreme  hardship,  the 
secretary  may  authorize  allowances  for 
dependents  of  participants.  The 
maximum  amount  that  may  be  provided 
per  dependent  is  $450  for  an  academic  • 
year,  ^00  for  a  summer  session,  and  $10 
per  week  for  short-term  projects. 

(b)  The  Secretary  may  defer 
authorization  of  allowances  for 
dependents  until  the  grantee  has 
dociunented  need. 

(Sec.  222  of  the  Act  20  U.S.C  1032) 

§776.46  Tuition  and  fees. 

A  grantee  shall  not  charge  tuition  or 
fees  to  a  participant  in  a  training  project 
funded  under  this  part 
(Sec.  222  of  the  Act  20  U.S.C.  1032) 

§776.47  Notification  of  the  State  agency. 

Each  institution  of  higher  education 
that  receives  a  grant  under  this  part 
shall  annually  inform  the  State  agency 
designated  under  section  1203  of  the  Act 
of  its  project  activities. 

(Sec.  202  of  the  Act  20  U.S.C.  1022) 

Supart  F— The  Administrative 
Responsibilities  of  a  Grantee 

§  776.50  Participant  eligibility  and 
selection. 

(a)  A  grantee  selects  project 
participants  on  the  basis  of  its  own 
published  criteria. 

(b)  Participants  must  be — (1) 
Nationals  of  the  United  States,  or  be  in 
the  United  States  for  other  than  a 
temporary  purpose,  and  intend  to 
become  permanent  residents  of  the 
United  States;  and 

(2)  Be  engaged  in.  or  preparing  to 
engage  in.  a  profession  or  other 
occupation  involving  library  or 
information  science. 


(Sec.  222  of  the  Act  20  U.S.a  1032, 3474) 

§776.51  Substitutions. 

The  grantee  may  replace  a  participant 
provided  the  new  participant  can 
successfully  complete  the  training 
project  at  no  additional  cost  to  the 
Government  Hie  grantee  shall  notify 
the  Department  of  Education  in  %vriting 
within  30  days  of  the  withdrawal  or 
substitution  of  a  participant 

(Sec.  222  of  the  Act  20  U.S.C  1032, 3474) 
§776.52  Payments  to  participants. 

(a)  The  grant  award  specifies  the 
amount  of  money  for  stipends  and  for 
dependency  and  travel  allowances  the 
grantee  will  receive. 

(b)  The  grantee  disburses  the 
stipends,  and  dependency  and  travel 
allowances  to  the  appropriate  project 
participants. 

(Sea  222  of  the  Act  20  US.C  1032) 

§776.53  Payment  adjustments. 

(a)  When  a  participant  withdraws 
from  a  training  project  the  stipend  and 
any  allowances  the  participant  received 
must  be  prorated  according  to  the 
number  of  weeks  completed  m  the 
training  period.  When  a  substitution  is 
not  made,  the  unused  portion  is  returned 
to  the  Federal  Government 

(b)  The  date  of  withdrawal  is  the 
participant’s  last  day  of  class 
attendance  or  the  date  the  grantee 
determines  that  the  participant  has 
ceased  to  maintain  academic 
proficiency.  Attendance  in  any  part  of  a 
week  is  counted  as  a  full  weeL 

(Sea  222  of  the  Act  20  U.S.C.  1032) 

§776.54  Assistance  under  other  Federal 
programs. 

(a)  Any  amount  paid  a  participant 
from  any  other  Federal  grant  program 
for  educational  purposes  (except 
veterans’,  war  orphans',  and  widows* 
educational  assistance  under  Title  38, 
United  States  Code)  must  be  deducted 
from  die  amount  the  participant  would 
receive  under  this  part 

(b)  A  participant  may  apply  for  and 
receive  a  Federal  educational  loan.  The 
amount  of  the  loan  and  any  interest  paid 
may  not  be  deducted,  from  the  amount 
receivable  by  the  participant  under  this 
part 

(Sea  222  of  the  Act  20  U.S.C  1032, 3474,  and 
38  U.S.C.  1700,  et  seq.) 
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